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The Work Bonus is an assistance measure for
working age pensioners. For those eligible, it
ensures that a portion of any income received from
gainful employment does not count towards
Centrelink’s income test. We summarise how the
Work Bonus works, and highlight a recent
alteration to the rules.

The Work Bonus applies to those who derive some
income from employment and are in receipt of a
pension payment (Age Pension, Carer Payment or
Disability Support Pension). Centrelink applies an
Income Test and an Assets Test to determine the
rate of payment, with the payment result stemming
from the lower rate of the two tests. Therefore, the
Work Bonus benefits pensioners assessed/paid via
the Income Test.

The main rules are as follows:

The first $300 of fortnightly income from work is not
assessed under the pension income test. Any
unused part of the $300 fortnightly amount accrues
in the Work Bonus ‘income bank’ and can be used
to offset future income from work.

e If a pensioner earns income from work of less
than $300 p.f. all the income is disregarded
under the Income Test.

e The income bank credits accrued do not expire
(except on death). This is subject to a
maximum amount of $7,800.

e The Work Bonus is applied on an individual
basis and cannot be transferred to the spouse.

e Income from self-employment and paid leave
while employed also qualifies as Work Bonus
income.

It is important to note that the Income Test provides
an income-free amount of $190 per fortnight (for
singles) and $336 combined for fortnight for
couples. For example, with the Work Bonus added
to this, a single person can have $490 of
assessable income before the rate of payment
begins to reduce.

Age pensioners now have a higher amount stored
in the Work Bonus balance meaning that a greater
amount of earnings can be disregarded.

Ordinarily, a maximum of one year’s worth of Work
Bonus (i.e. $7,800) can be accrued in the income
bank. This cap has been temporarily increased to
$11,800 until the end of December 2023. From 1
January 2024, any excess amount in the bank
exceeding $7,800 will be cancelled. The impact for
income tested pensioners (eligible for the Work
Bonus) is:

e Those earning more than $300 p.f. may see a
temporary increase in entitlements; and

e Those earning less than $300 p.f. may
consider taking on additional paid work without
impacting their Centrelink entitlements.

Interestingly, for people who hold substantial as-sets and are therefore
assessed for the Age Pen-sion under the Assets Test, they could

potentially work a considerable amount more and still make use of the total
Work Bonus of $11,800.
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Copyright and Distribution

The material contained in this communication (and
all attachments) is prepared for the exclusive use
of clients of Euroz Hartleys Limited (ACN 104 195
057) (“Euroz Hartleys”) only. Euroz Hartleys is the
holder of an Australian Financial Services Licence
(AFSL 230052) issued by the Australian Securities
and Investments Commission (“ASIC”) and is a
participant of the Australian Securities Exchange
Group (“ASX Group”).

Disclosures & Disclaimers

Euroz Hartleys and its associates declare that they
deal in securities as part of their securities business
and consequently may have a relevant interest in
the securities recommended herein (if any). This
may include providing equity capital market
services to their issuing company, hold a position
in the securities, acting as principal or agent, or
make a market therein and as such may effect
transactions not consistent with the
recommendation (if any) in this report.

Euroz Hartleys declares that it may have acted as
an underwriter, arranger, co-arranger or advisor in
equity capital raisings, and will have received a fee
for its services, for any company mentioned within
this report during the last 12 months.

Euroz Hartleys Limited advises that any advice,
statement of opinion, or recommendation
contained in this document is provided by way of
unsolicited general information only and has been
prepared without taking account of your investment
objectives, financial situation or particular needs.
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The information contained herein is confidential
and may be legally privileged. If you are not the
intended recipient no confidentiality is lost nor
privilege waived by your receipt of it. Please delete
and destroy all copies, and contact Euroz Hartleys
on (+618) 9268 2888. You should not use, copy,
disclose or distribute this information without the
express written authority of Euroz Hartleys.

You should not act on any recommendation issued
by Euroz Hartleys without first consulting your
investment advisor in order to ascertain whether
the recommendation (if any) is appropriate, having
regard to your investment objectives, financial
situation and particular needs. Nothing in this
report shall be construed as a solicitation to buy or
sell a security, or to engage in or refrain from
engaging in any transaction.

Euroz Hartleys believes that the information and
advice contained herein is correct at the time of
compilation, however we make no representation
or warranty that it is accurate, complete, reliable or
up to date, nor do we accept any obligation to
correct or update the opinions in it.

The opinions expressed are subject to change
without notice. No member of Euroz Hartleys
accepts any liability whatsoever for any direct,
indirect, consequential or other loss arising from
any use of this material. We cannot guarantee that
the integrity of this communication has been
maintained, is free from errors, virus interception or
interference.
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